
LONG-TERM DISABILITY 
The Long-Term Disability (LTD) Plan, through The Standard Insurance Company, is designed to continue a 
portion of your earnings during extended periods (out of work for ninety days or more) of disability as a 
result of an illness or an off-the job injury. Your benefit will be based on 66 2/3   percent of your pre-
disability earnings, which excludes over-time and any other-special-payments.-The-maximum-monthly-
benefit-is-$8,000. 
 
Effective January 1, 2015, you will see a rate increase from $0.55 to $0.73 per $100 of LTD benefit.  This will 
apply to all benefits eligible employees and participation is automatic.  The chart below breaks out the 
estimated amount of the increase per month at different levels of income. 
 
LTD is subject to reduction starting at age 60 – see the Standard Long Term Disability certificate and summary 
plan description located on the Workforce Management website at:  
http://tulane.edu/wfmo/benefits/other.cfm.  
 

 

ANNUAL INCOME $25,000 $50,000 $100,000 $150,000 

Monthly Increase $3 $5 $10 $15 
 

What happens to my retirement contributions when I am disabled? 
The Monthly Annuity Premium Benefit (MAPB) assures there is no disruption to your retirement 
contributions while on LTD.  If you meet the disability requirements specified in the Group Policy, the MAPB 
provides for the continuation of retirement contributions to your TIAA-CREF or Fidelity 403(b) account while 
you are receiving monthly long term disability income benefits.  You must be enrolled in the retirement plan 
when you become disabled to receive MAPB contributions. 

 
For 2015, the rate you pay will remain $1.82 per $100 of your MAPB benefit amount. This amount is 
determined as a percentage of your pre-disability earnings and is based on contributions made to your 403(b) 
retirement plan prior to receiving long term disability income benefits. The MAPB contribution to your 
retirement account while on a disability ranges from 8% to 12% of your pre-disability earnings according to 
the terms of the Group Policy (see example below).    

 
Example: Monthly Annuity Premium Benefit at 8%: 
Scenario:  Salary: $42,000  |  Monthly Salary: $3,500   | Your 8% Benefit = $280 
Calculation: ($280 divided by $100 X rate $1.82) 
Your Cost = $5.10 per month  
 
Additional details can be found in the Standard Long Term Disability certificate and summary plan description 
located on the Workforce Management website at http://tulane.edu/wfmo/benefits/other.cfm.  
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